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Overall effectiveness as a Catholic school

Corpus Christi is an outstanding example of Catholic education. [t is a faith
community in which everyone plays a part in living out the mission of the
school. The school fulfils its aim to be a place where the love of God
underpins and permeates the educational provision. This is shown by the
caring relationships which foster the development of the gifts and talents of
each individual from the earliest stages of school life. The headteacher sets
the clear direction for the school and is ably supported by staff, governors and
parents. The parish priest plays a key role in the work of the school and in
linking the school with the wider parish community. Relationships between
different groups within the school exemplify the strong Catholic ethos.
Behaviour is excellent and respect for one another ensures that the
atmosphere in the school is happy and conducive to learning. As one pupil
commented “You'li never be lonely in this school, everyone wants o be your

friend.”
Grade 1

What steps need to be taken to improve further?

1. Continue to develop the use of paraliturgies to enhance the prayer life
of the school.

2. Extend current provision to widen the teaching about other faiths within
the religious education curriculum.

The Catholic life of the school

Leadership and management Grade 1

Outstanding leadership by the headteacher provides a strong sense of the
educational mission of the church. This inspires a unity of purpose which is
evident in the positive relationships, the systems and structures, which focus
on promoting high standards at all levels. Staff are empowered to take
responsibility and see themselves as contributing to the school. Pupils’ and
parents’ views are invited and encouraged. Systems to support pastoral care
are excellent; in addition very good links exist between parishes and external
agencies to reinforce high standards of care. Parents recognise and
appreciate the commitment and dedication of the headteacher and his staff
and comment on the headteacher's availability and accessibility. Governors
are fully involved in the life of the school. Formal and informal monitoring
visits take place on a regular basis. They are committed to the ongoing
development of the school and are supportive but not complacent, recognising
that their role is also one of challenge. As one parent commented, “The school
is a wonderful nurturing environment within which my child’s Catholic Faith is

truly enriched.”



outstanding and reflected in the excellent behaviour and relationships within
the school.

Teaching and learning in religious education Grade 1

The quality of teaching and learning is outstanding. Lessons observed during
the inspection showed excellent teaching and pupil response. Teachers used
a variety of approaches to engage pupils, including probing questions and
challenging tasks. Teaching assistants were used effectively to support
individuals and groups, ensuring that SEN pupils had full access to the
curriculum. Parents are well informed regarding the religious education
curriculum through termly newsletters. They expressed a high level of
satisfaction with the religious education curriculum. “My child is being
developed as a rounded individual, with a sense of Christian tradition and civic
responsibility, informed by her religious instruction.”

The religious education curriculum Grade 1

The religious education curriculum fulfils the requirements of the Bishop’s
Conference, with 10% of curriculum time allocated. The school uses the
‘Here | Am’ religious education programme very effectively, complemented by
SEAL and PHSE materials. Curriculum planning is in place and indicates that
teachers are building on prior attainment and experience. 1CT is used very
effectively, particularly to build up a resource bank of items for religious
education. The curriculum is enriched by devotion to, and knowledge of, the
saints, the Rosary, Advent and Lent celebrations.

Leadership and management of religious education Grade 1

The co-ordinator, although new to the role, demonstrates strong leadership
and has the vision and commitment to lead the development of religious
education to even higher levels. A clear development plan shows strategic
direction and incorporates contributions from the wider school community. A
particular feature of the development and provision of religious education in
the school is the close link with the parish priest and parish community. The
church is recognised and used as a valuable resource. The co-ordinator
provides guidance and support for all staff, notably by the development of the
teachers’ religious education handbook. He maintains good links with the
Diocese and participates in diocesan religious education co-ordinator
activities. Points raised since the last inspection have been successfuily

addressed.



